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2. Answer any five questions :
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Group - A
2x10

Define Human Resource Management.

What do you understand by ‘work-life’ balance?

Mention two challenges of globalization in HRM.

What is e-recruitment?

What is Appraisal Interview?

What is Vestibule training?

Define HR Audit.

Mention two differences between Transfer and Promotion.
Define Job evaluation.

What do you understand by Wage Differentials?

What are ESOPs?

What do you understand by fringe benefits?

Define Replacement Cost in HR Accounting.

What do you understand by the socialization process related to Orientation?
What is Grievance redressal machinery?

What is meant by Competency Development?

Group -B
55

(a) Explain the role of HR in gaining competitive advantage.

(b) Explain the concepts of Job description and Job specification.
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Group - C
Answer any three questions.

Define Human Resource Planning (HRP) and briefly outline the steps involved in the HRP process.
2+4+4

Explain any one tool used by HR managers for employment forecasting.

nt steps involved in the

What is the relationship between Recruitment and Selection? Discuss the differe
‘ 5+5

selection process of HR in an organization.

aisal system.

Define Performance Appraisal. Mention the essential characteristics of an effective appr
2+3+5

Explain the 360 degrees appraisal system with its advantages and limitations.

-

th a

Distinguish between Career planning and Succession planning. Explain the Career life stages wi
5+5

suitable diagram.

What.is an Industrial Dispute? Explain the process of collective bargaining as an important settlement
machinery for Industrial disputes. 2+8




